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Little things matter! A small infraction in manners or ethics
can shut down a potential business deal. A rude greeting or even a
minor improper remark can incite a negative reaction that never is
forgotten.

More likely than not, we all suffer from the memory of some
huge mistake or even a small unintentional transgression that
destroyed a relationship or prevented a promising friendship from
developing. Sadly, do-overs rarely happen.

Recently, I've been involved in several discussions about
ministerial ethics and brotherhood. By request and in my classes at
Indiana Bible College I have addressed these subjects some in my
teaching.

Let me start by asking the following question, “Can bad man-
ners and unethical behavior hinder churches, organizations from
prospering?” The answer, as we know, is of course it can. In fact,
success depends a great deal upon someone taking in hand the
matter of -- small things. As the Song of Solomon puts it, “Take
us the foxes, the little foxes, that spoil the vines” (2:15). The little
foxes had to be dealt with or else the vines would be stripped of
their grapes.

This kind of illustrative instruction is expressed in different
ways throughout scripture: such as dealing with the “dead flies in
the ointment” (Ecclesiastes 10:1) or the “little leaven that leaventh
the whole lump” (I Corinthians 5:6).

While this is not a detailed study, allow me to share with you a
short list of “little foxes” that must be addressed.

1. Professionalism overriding brotherhood

“I bow my knees unto the Father of our Lord Jesus Christ, of
wl'iczlm1 the whole family in heaven and earth is named” (Ephesians
3:14-15).

The church, our fellowship cannot be based on professional-
ism, money or some sort of personal stepladder to success. It just
won’t work. It's not God’s intention for us. Our togetherness must be
about mutual comprehension of God’s will. It’s a spiritual thing, not a
professional thing. It is a divine calling, not an earthly pursuit. It is an
eternal hope, in Christ, “to be strengthened with might by his Spirit
in the inner man” (Ephesians 3:16).

Thinking of the Church in a professional sense demonstrates
a loss of understanding. Our talents belong to Christ. Our life is not
our life. Professionalism destroys this concept and by its practice
we end up destroying one another.

2. Competition becomes an anathema to cooperation

[ will leave the reader to examine 1 Corinthians 16. The theme
of this chapter is the idea of cooperation. The command here is
to remain corporately focused upon the needs of God’s scattered
people. Once God’s people begin to compete, at any level for any
reason, for money, fame or ego, the hope of reaching the world
is lost. I fully understand we all struggle, at times to meet our own
needs, but the path of provision is through charity and self-sacrifice.
Teamwork is the only means of advancing the cause of Christ.
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“The church, our fellowship cannot be based on
professionalism, money or some sort of personal stepladder
to success. It just won’t work. It’s not God’s intention for us.”

Competition is an anathema to cooperation. It breeds jealously and
envy.

3. Opportunism blocks the possibility of bearing one another’s
burdens

What exactly is opportunism? A simple Dictionary.com defini-
tion should suffice: “the taking of opportunities, regardless of princi-
ple.” There is no need to retell the story of Judas, but remember his
deed. We imagine that in today’s church culture, nothing that serious
ever happens. That may be true in a sense, but the fact is there is a
good amount of self-exaltation, self-promotion and politicking tak-
ing place among us. It is ugly behavior. Spreading negative rumors
about others to strengthen one’s opportunity for the high seat, lob-
bying for positions, jockeying for the solo, soliciting members from
the neighboring congregations using clever self-justification hinders
the fellowship. It separates the body of Christ. It’s all wrong, and
causes us to miss the opportunity to minister to one another.

4. Organization must not trump fellowship

Please try to grasp my intent (it’s positive). We don’t go to church
to have church, so to speak. We are a church, called out, to glorify
God, to worship Him and to be trained by His Spirit. It is not a busi-
ness or a theater. It is a fellowship of believers. Church is led by ap-
pointed shepherds — pastors. But it all belongs to God, “which he hath
purchased with His own blood” (Acts 20:28). Once one grasps that
central thought he will know that the church is ‘fellowship divine,” as
the poet said. It’s a fellowship within a designated relationship, created
through divine redemption.

The first level of our spiritual existence, our brotherhood, our
love, our destiny is within the body of Christ - not an organization.
One can be in an organization and not enjoy good fellowship, but
each of us has a responsibility to ourselves not to let that happen. We
have to stay in touch, go to the conferences, create opportunities to
be together and to strengthen one another.

For any organization to survive it must have a shared purpose,
a challenge we accept together. We don’t gather just to gather. We
don’t assemble merely to raise money or produce commerce. We
have only one reason for existence; we gather to glorify His name.
The responsibility of an Apostolic organization is to serve the fellow-
ship by acknowledging that the fellowship centers in Christ. Togeth-
er we strengthen the calling of each church, overseer and ministry.
We are a fellowship defending the truth, the Apostle’s doctrine.

We cannot overlook the admonition given to us: “Wherefore re-
ceive ye one another, as Christ also received us to the glory of God”
(Romans 15:7). We must receive one another, receive all, avoid
isolating ourselves, avoid creating cliques that exclude and divide
us. Paul states, “And let us consider one another to provoke unto
love and to good works: Not forsaking the assembling of ourselves
together, as the manner of some is; but exhorting one another:
and so much the more, as ye see the day approaching” (Hebrews
10:24-25). That is a high purpose. That is what church is about -
fellowship with one another.
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Opinions

COMMON PITFALLS

Young Ministers Should Avoi

Interviews by Gregg Stone

Note: The opinions on this page are entirely those of the individual and do not necessarily reflect the opinion of Indiana Bible College.

Carlton L. Coon Sr., Springfield, MO - The number
one error that I often see young ministers make is
being in a hurry for “success” without establishing
discipline and structure for their personal and
spiritual life. To avoid pitfalls this is exactly what I
tell young preachers: 1. Don’t marry an idiot. 2.
Stay out of debt. 3. Don't try to be something you
are not. 4. Live within your means. 5. Walk through
doors of opportunity that have no gaudy neon
signs. This means serving in places and preaching
in places other more talented or connected people look at with disdain.
My current book recommendations for young ministers would
be: John Maxwell - Developing the Leader Within You; Jim Kouzes
and Barry Posner - The Leadership Challenge, Eugene Peterson’s
trilogy of books for preachers; and my book, Master-FULL Preaching,
which addresses the lost art of preaching to sinners on a weekly basis.

Martyn Ballestero, Albion, Ml - Most young ministers
are striving to do everything right, and I commend
them. Yet there are some who have great gifts and
God-given abilities that seem to be ministering with
only a minimal consecration. Shallowness has a way
of exposing itself. It always does. Don’t make room
for your gift; it will make room for you. That was
the rule of thumb old-timers lived by and taught
us as young ministers. A couple of things that a

° young minister can do to avoid mistakes is listen to
your pastor, watch his conduct and his life, submit to your pastor, and
be willing to serve him in any church capacity.

Daniel Stroebel, Pensacola, FL -- The number
"1 one error that I often see young ministers make
is lack of submission to the spiritual authority that
God has placed in their life. If you will submit to
your pastor and support him, you will eliminate a
majority of mistakes most young ministers make.
Very early in the ministry [ was overly concerned
about what others thought about me and wanted
to make everyone like me. I found out very
quickly that I had absolutely no control in either one of these areas. So
[ turned my attention to His Word and worked to apply His teachings
in my life and did not get caught up in the areas I could not control.

Sonny Schambeau, Dallas, TX - One of the dangers
that has sabotaged the life of many ministers is to
be so preoccupied with reaching out to others that
we fail to reach into ourselves in introspection. We
must bring our bodies into subjection: “lest that by
any means, when I have preached to others, [ myself
y should be a castaway.” One of the biggest pitfalls in
ministry is the lack of accountability. Regardless of
ministerial experience, one cannot expect to have
authority or be influential in the lives of others
without first being subjected to authority themselves.

Probably the saddest of downfalls is moral failure. It is imperative
for a minister to guard against any appearance of indiscretion. The
temporary gratification of a moral indiscretion is not worth a lifetime
of disgrace and the distrust of those with confidence in us as ministers.

Marshall Clack, Acworth, GA - The number one
error | see young ministers make is an attempt to
circumvent “the process.” Just as there is a physical
maturation process, there is also a ministerial
maturation process. A few more pitfalls that young
ministers should strive to avoid include not thinking
more highly of themselves than they should. In
other words, carry yourself as a servant and not a
superstar. Another pitfall to avoid is the idea that
ministry is easy. Ministry is anything but easy!
Ministry offers its own distinct challenge that you will not find anywhere
else in any other organization. I think one of my earlier mistakes was
being too hard on people. As an older minister who has experience now,
I look back and realize I probably pushed more than I lifted. Be patient
and understanding of the people you are ministering to. Appreciate their
faithfulness and their unselfish service to the Kingdom. Young minister,
do more lifting and less pushing.

Myron Powell, Omaha, NE - A lack of self-control
is the number one mistake | see many young
ministers make. Other common mistakes are
slothfulness, arrogance, impatience, and lack of
studying the Word (many seem to be content to
hear “good preaching” rather than dig it out for
themselves). Books that I would highly recommend
for young ministers are Emotional Intelligence 2.0,
Remarkable, Building God’s Wall, Realign, and a
subscription to Expositor.

John Carroll, Skiatook, OK - We are blessed today
with access to a plethora of information. With the
convenience of the internet, we can draw from
almost unlimited resources when it comes to building
sermons. This is a wonderful thing, and we are wise
to take advantage of the wealth of material that is
available. But this blessing can become a crutch
| that we lean on, and we can become little more
than public speakers who deal with spiritual topics.
Exhaustive research is commendable up to a
point, but what God wants us to do is deliver His Word. A word from
God comes through prayer and being sensitive to the Spirit. When
[ asked my very old-school pastor how I should get a message after
he asked me to preach my first sermon, he looked at me sternly and
said, “Pray and study your Bible.”

Rick Wyser, Addison, IL -- - The ministry is really like
any other job or profession in that time needs to be
dedicated to it. If people working on a job have to
work eight hours a day, then a minister should spend
| at least that much time in prayer, study and ministering
to the needs of their people.

The number one error I see among young
ministers is that in many instances they try to
imitate high profile ministers rather than being
themselves. God calls a person because He wants
to use their unique personality. The most common mistake that leads
to errors in ministry is not seeing ourselves as a servant. If we view
the ministry as service, things will fall into place.
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Feature Written by Susan Thomas

GOALS

FOR DYNAMIC REVIVAL

MARK FOGARTY - WARNER ROBINS, GA

“I have had three goals as a pastor and that is to have a pray- simple — to get folks saved and to keep folks saved. Any ministry or
ing church, a giving church and a church that loves preaching/ department that is not assisting us in that mission has to go. We
teaching,” said Bro. Mark Fogarty, pastor of The Apostolics of War- cannot afford to spend time, money and energy on any so-called
ner Robins, located in Warner Robins, Georgia. “I feel that growth ministry or department that is not helping us to fulfill our mission.
is a by-product of those three things. The church grows in three Every department/ministry is evaluated with that mission in mind at
areas: spiritually, numerically and financially. Usually that growth is every planning retreat.”
in those stages and in that order. But the church does not grow in According to Pastor Fogarty, 80 percent of the members
those three areas at once.” are actively involved in some identifiable ministry of the church.

“We have used many training vehicles through the years,” he
Growth Principles explained. “We currently have training sessions prior to the staff

Time demands on every pastor are great. Bro. Fogarty has meetings. The sessions are usually video sessions that we share
always placed his priorities in building the team that leads the in the conference room. All department and ministry leaders are
church. “I always want to deepen the bench of leaders,” he said. required to attend. We also open this up for others that desire to

develop leadership skills, which deepens the bench
of leaders, also.”

“Building the base larger will allow for a larger
percentage of growth in the church, and more
people trained to take care of the new converts
that God places in our care. Training and
teaching are my priority!” He added, “We have an
incredible outreach team that encourages many
different avenues of personal evangelism. We go
into a different neighborhood on a monthly basis
and place door hangers on every door in that
neighborhood to give our church exposure. We
also have an evangelism tool that we call Market
Place Evangelism. Our ladies go out weekly to
various stores and shops with one goal in mind
and that is to introduce our church to people.
Almost every time, they obtain the names and
phone numbers of the people they meet so that

Inspiring Evangelism Involvement

On the mid-week Bible study night, Pastor
Fogarty usually deals with involvement and their
- purpose as a church. He said about 50% of the
| teaching is directed to encouraging people to be
actively involved in the church ministry. “Personal
evangelism is celebrated,” he said. “When someone
wins a person to God we celebrate the new person,
and I always have the person that won them to
pray over them when we baptize them. This helps
to promote more involvement and recognition of
those that are involved. Many of the books that I
have written contain lessons about the personal

they can follow up with them about attending the — zﬁ involvement of saints in reaching the lost (Fishers of
services that weekend. We currently have four -{"'_'i — - - Men, Pentecost Promise, Christian Living I & ).
teams, and they have made over 600 contacts in Pastor Fogarty performs a baptism. “We have a service every year where we promote
the past nine months.” home Bible studies. A strong convicting message

Once a year in the fall, the church has a planning retreat. is preached about being a productive Christian. The response
“Some years we go out of town and other years we meet in a hotel is always overwhelming when people are genuinely convicted.
conference room or at our own church conference room,” said Bro. Commitment cards are used, and we pray for a harvest of souls.
Fogarty. “The event is usually a two-day event. On Friday night, we At least once a quarter we will prepare our church invitation cards
discuss the pastor’s vision and review the new job descriptions and in packs of 10, and I will appeal for everyone that will commit to
monthly reports. Saturday, we begin our planning. The entire day is giving out 10 cards during the next week. They are always taken
filled with brainstorming ideas. Our goal is to validate and improve and distributed. About 10,000 of these cards have been given out
every department. Each leader develops their own plan as to how in the past nine months. [ have people share their own personal
they will implement the ideas shared. This is a one-year plan, testimonies of doors that God has opened for them personally to
and every department has one. Our mission as a church is very talk with people about the church and truth.”
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God is Moving Miraculously

In 2014, a man was diagnosed with inoperable cancer and was
given four months to live. “Prayer was made for him,” said Pastor
Fogarty. “Fourteen months later he is still living and has been
declared cancer-free. There was no surgery.”

Other miracles have taken place at The Apostolics of Warner
Robins. “We have had three ladies that received negative reports
from their mammograms within the past 12 months,” he said.
“After prayer, none of these ladies had any further negative reports
and were miraculously healed by God. One of the ladies was
scheduled for a mastectomy, and on the day of the surgery she
pleaded with the doctor for one more test. He consented, and there
was no sign of the tumor. He reviewed the results of both tests and
stated, ‘I am not sure what happened, but what we saw the first
time is not there now.’ Praise God!”

A Touching Philosophy

“My philosophy of ministry as a minister was defined when I
heard Bro. Charles Grisham make the statement, ‘I want to touch
God every day, touch people every day and touch something that
will outlive me every day.” That has been my philosophy of ministry

Saints and visitors worship together in the sanctuary.

‘-__L

Exterior of The Apostolics of Warner Robins, Georgia

Pastor Mark Fogarty

from a very young man,”
proclaims Bro. Fogarty.

“My default message to
preach is faith and always
endeavor to be evangelistic.
God can and will do anything
that we can believe Him for. 1
want to make sure that I reach
guests that come to church
by giving them hope in their
present situation. God is bigger,
stronger and mightier than
anything that they are facing at
that moment.”

A Theatre Repurposed
The church facility was a
former theatre with six cinemas,
26,000 square feet under one roof, and 400 parking places
on four acres on one of the main thoroughfares in Warner
Robins. “We have seating capacity for 300 with room for future
expansion to 500 in the next phase,” said Pastor Fogarty. “Our
educational facility consists of a kids’ church and youth room, as
well as a conference room that seats 25 people boardroom-style.
“The office area consists of three main offices and an
additional office where each of the 10 department leaders have
a cubicle space. The nursery is designed to be very spacious
with a children’s slide and many other interesting items for the
nursery children ages six months to three years old. The Holy
Grounds Coffee Shop is equipped with seating for 25 people and
is available prior to and after every service for those that desire to
just hang around and fellowship. This area is complete with a full-
service snack bar including theatre-type popcorn.”

Mark and Karen Fogarty
Warner Robins, Ga.

The Beginning of Revival
Pastor Fogarty said 2014 started just like the past seven

years had begun -- with the annual prayer revival. “However, this
year I asked the church to specifically pray that God would make
a way for us to purchase property, relocate and/or build during
the year of 2014,” he said. “We also had 30 days of focused
prayer preceding the month of February. I felt strongly that this
would be the year for change for our church.

“The second week of February, Sis. Fogarty and I were
driving down Russell Parkway and I noticed for the first time this
building known as Parkway Cinemas. [ know that I had seen this
building many times with no real attraction toward it. However,
on this day, I pointed it out and told Sis. Fogarty, ‘That would
make a great church location.” Not giving it much thought, we
drove on. On Sunday, February 23, we started revival with Bro.
and Sis. Bernardini. Outreach began on Thursday, Friday and
Saturday. We had great results from the revival and our Pentecost
Sunday efforts for 2014.” The first 10 months of 2015 the
results were amazing: 327 first-time guests, 22 water baptized
and 50 were filled with the Holy Ghost. “I am looking forward to
what the Lord has in store for us as we move forward in His will
throughout the coming years.”

In Closing

So what does this busy revival pastor do in
his leisure time? “Spend time with family,
go fishing, and travel with my wife at my
side.”
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News You Can Use

The Unique Ministry of a Pastor’s Wife

By Tricia Reyes, women’s speaker and co-founder of The New Church of Joy in Waukegan, Ill.

This is not a feel-sorry-for-us article, but it is written to bring to the church’s attention
a very important member who frequently sacrifices a lot but may be overlooked. Every
church needs a healthy pastor’s wife. I have had the privilege of being a pastor’s wife for
20 years. Honestly, I did not have a clue how to do it or what my job description was, but I
continued to learn over the years. It is the responsibility of women of God who are older in
the faith or more experienced to help younger women coming
into full-time ministry or who are married to pastors. Here are
eight challenges pastors’ wives face:

They give their husband over to the ministry and the . 9 .

congregation. ’Pam

2. Their personal time, vacations and holidays can be
interrupted at any time due to a congregational crisis. &

They don’t always get recognized or shown

appreciation for how they support or help their husband.

4. They are the usually the pastor’s counselor and
confidant, and can carry the weight of their husband’s burdens.

5. They usually do not have close friends or someone they can confide in, so they
hold a lot in and can feel alone or isolated.

6. The pastor’s wife usually doesn’t get invited to other women’s outings from the
congregation because of who she is and who she is married to.

7. When she has a problem or needs prayer, she doesn’t want to burden her
husband and cannot go to anyone in the congregation.

8. When she has marriage issues or is upset with her husband, she cannot go to her
pastor because her pastor is her husband.

Pastor’s wife, you are precious to the Lord. He has a plan and purpose for your life
and you are very significant to the Lord, to your husband and your church congregation.
Know that you can do all this through Him who gives you strength (Phil. 4:13).

“I m Not Staylng”

By Stephen Judd, TCM President

It was chilly the day
Jeremy arrived. The boy
(whom I will call Jer-
emy) was wedged in the
backseat of his aunt’s
car surrounded by all his
belongings. He looked so
little and scared.

Stephen Judd When the door of the
www.mansionkids.org car was opened, Jeremy
refused to look at anyone
or move. He just kept saying, with his lip
quivering and his eyes on his shoes, “I'm
not staying.”

Atfter several minutes of
coaxing, Jeremy agreed to
tour the campus with his aunt.
Throughout the tour, he kept
repeating, “I'm not staying.”

Most kids find it hard
not to show a little interest in
things like the in-ground swim-
ming pool, the activity center
or the basketball court. Jeremy refused to
look directly at any of them or let himself
ask one question.

Even though the car in which Jeremy
arrived held a fishing rod, and his aunt
said he loved to fish, he made no comment
about the stocked fishing pond he saw on
the campus.

Jeremy’s only comment under his
breath was, “She’ll never come back.” This
wasn't his first time to have to go some-
where new and start over. And if history
proved true, no one would be back.

As soon as the tour was over, Jeremy

darted to the car, and before he could be
stopped, he locked himself inside. As his
aunt would open the back door, he’d climb
across the seat to the front, and then when
she’d get the front door open he’d dart
back over to the rear seat, all the while
repeating, “I'm not staying.” This continued
for a while until the aunt slumped to the
ground by the car and began crying.

Jeremy’s aunt wasn’t a terrible person.
She was just overwhelmed by a seemingly
impossible position. She had taken him
when she discovered he was being mis-

. . treated in a foster home. He
couldn’t live with his mother
due to drug abuse.

Silent tears began to run
down the child’s face. He vio-
lently rubbed his eyes with his
fists. He then looked at me
and stated, “T'll stay a week,”
and climbed out of the car.

As the week progressed,
Jeremy decided that he would stay for one
month; however, over the last few months,
TCM has slowly begun to be his new home.
He has made friends, tolerates school, and
loves going fishing and playing outdoors
with his peers. He never talks of leaving
anymore.

If you would like to help us make a
difference in Jeremy’s life, please consider
a donation to Tupelo Children’s Mansion.
You can donate online at mansionkids.org.

Website: www.stephenhjudd.com, Twitter: @StephenHJudd,
Facebook Page: StephenHJudd

9

IBC PERSPECTIVES - voL 26 No. 5




N3 ¥

L

J;f{g

i
7 L}

LED
WA PO STOLTC -

TH FAMILY & FUTURE

o
O

BT

' B
- o et T Sl i

A e T N R L
U e TS R R R Rl TR LSS Y

; SPEAKI_E:P?S__.TQ INCLUDE: CoN

1 'r':‘;;:_ !

ek JOEL . MARNEY SEAN CALVIN
OSBORNE MCCOY TURPIN LIBBY JEAN
Incianapotis, IN Houston, TX Colorado Springs, GO0 Gaithersburg, MD Salem, IL

PRAISE AND WORSHIP LED BY: CHILDREN'S CRUSADE LED BY:

MARK
YANDRIS

Oakland, CA

JEREMY JOYCE
& FAMILY

Apopka, FL

f
~ ( (
X L N 5900 E. Yale Ave.
:fﬁs‘r-r;g 2 (/‘AL : ARY Denver, CO 80222

DON HAYMON I Al }() ‘Srl ( ) | Jll C [, AR D0

milehighconference.org




Written by Susan Thomas

Bro. Coon, tell

us a little about
your ministry and
background.

For the past
11 years I've served
as General Director
of North American
Missions for the United
Pentecostal Church,
Int(.j, 3 position wfgich )

ended on December 31,

B cormanield oy -~ 2015. I've made the

members of the UPCI
aware that I'm not available to be considered for
re-election to the office. The official directory
of the UPCI indicates this to have been an era
of significant growth in the number of churches
in the UPC. Our focus has been on the process
for Apostolic growth, which I credit to Pastor
Phil DePriest (Murfreesboro, TN). The Apostolic
progression for planting churches is this: in a
geographic area teach a home Bible study, then
that home Bible study becomes a small group.
The small group evolves into a preaching point
having a structured worship service at least one
time each month. The preaching point grows
into a daughter church with weekly worship
services in the area and then the daughter
church becomes self-governing. The crowning
glory is for both the new church and the mother
church to “do it again.”

My wife and I have had a varied and
exciting ministry. Decades of pastoring
preceded the current season. Seven years
of evangelizing followed by over 20 years of
pastoring — growing two different churches.
The focus was on developing saints to “do
the work of ministry.” Seeing people mature
into strong, godly Christians has been a
highlight. My own heritage is of parents
and grandparents who were godly. Both
grandfathers were church planters. I've written
18 books, preached at numerous district
events and invested into developing preachers.

Recently you set up a page on Facebook
entitled “Church Planters UPCI” and invited
church planters to share their experiences.
What was the response? Tell us the story.

The Facebook page was the result of
a conversation regarding the UPCI Church
Planters U - Online training program.
Information about that training program can be
gained at MinistryCentral.com. The consensus
among the group: interaction among those
planting churches would provide a resource no

urch Bx
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training could provide. Later that afternoon,
the group was started. Within hours we

had over 100 members in the group. More
important than the size of the group has been
the relevant interaction among missionaries.
The most surprising insight [ gleaned from the
responses was the solutions the missionaries
had for common challenges, whether the
issue was how to have music when there are
no musicians, managing church finances,

the best pew/chair options, or outreach and
disciple-making principles. There seems to be
no issue a new church planter has that some
other church planter has not already worked
their way through. The Church Planters UPC
Facebook group has been the healthiest
sharing of ideas, concerns, challenges and
accomplishments ['ve ever seen.

What do church planters need the most from
neighboring pastors or their brothers and
sisters in Christ nationwide?

Beyond the spiritual efforts of prayer on
their behalf, we would do well to do a better
job validating the significance of our church
planters. Every church, whether Calvary
Tabernacle or the Pentecostals of Alexandria,
began in a storefront or someone’s living room.
Great churches of future decades are being
started now. To validate the significance of these
small beginnings is important. Unfortunately,
such validation has not always happened.

Second, a church plant can be seen as a
“baby church” consisting of mostly immature
saints. A “baby church” can be as unkempt
and messy as a human baby. To have the same
expectations in regard to holiness or maturity
that is expected of a church 50 years old is
a mistake. Give those who are raising “baby
churches” time to develop their congregation.
Do so without judging either the missionary or
the people he or she has won and is developing.

Third, we need to realize that a missionary
to a North American community is often
carrying a greater challenge financially than
those to other continents. On occasion, we
have missionaries to North America, like
Indiana Bible College graduate Mark Brown
(planting a church in Watertown, South
Dakota) or Jesse Fortaleza (Edmonton, Alberta
— now District Superintendent), make difficult
decisions about whether to “eat or pay the
church bills.” Those are decisions I'm not
comfortable with our church planters having
to make. In my lifetime, I'm unaware of any
missionary to any other continent who has
been required to make similar decisions. With

Plainly Sﬁeﬁkiﬁg//"-

a recent offering of $3.6 million for Christmas
for Christ and annual support of over $1
million for those planting churches in metro
areas we have made some progress in the
level of financial support for North America’s
church planters. This is far from adequate. The
ratio of support for missionaries to other
continents is $1 invested in North America
for every $7 invested in a missionary to some
other conti